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Introduction

Our setting is committed to providing equality of opportunity and anti-discriminatory practice for all children and families.

It is essential that everyone (staff and parents) fully understands the principle and operation of the policy and that we all accept responsibility for its overall effectiveness. This policy will be given to all staff and parents. The members of staff responsible for Equality of Opportunities at Early Birds are Mrs Veronica Bicknell, Kids Club and Mrs Jane Starling, Nursery.

The nursery works in accordance with all relevant legislation, including:

· Disabled Persons Acts 1958, 1986

· Race Relations Act 1976 (& Race Relations Amendment Act 2000)

· Sex Discrimination Act 1975, 1986 & amended 2003

· Children Act 2004,

· Childcare Act 2006

· Equality Act 2010 (superseding the Disability Discrimination Act 1995)

· Special Educational Needs Code of Practice 2001

1 Aims of the policy

This policy aims to ensure that Early Birds reflects and meets the needs of the local community.
We aim to:

· provide a secure environment in which all our children can flourish and in which all contributions are valued
· include and value the contribution of all families to our understanding of equality and diversity

· provide positive non-stereotyping information about different ethnic groups and people with disabilities

· improve our knowledge and understanding of issues of equality and diversity

· make inclusion a thread which runs through all of the activities of the setting

· ensure that the make-up of the staff team at all levels reflects the make-up of the local community

· ensure that the premises are accessible for all members of the community to the best of our ability

· consider Equality of Opportunities in all areas of our services and work

We treat everyone as individuals, regardless of their religious persuasion, racial origin, cultural and linguistic background, sex, social group or disability. See also our Inclusion and Special Needs Policies.

2 Admissions

· It is our intention to make Early Birds accessible to children from all sections of the local community.
· We advertise our service widely.

· We reflect the diversity of members of our society in our publicity and promotional materials.

· We provide information in clear, concise language, whether in spoken or written form.

· We base our admissions policy on a fair system.

· We do not discriminate against a child with a disability or refuse a child entry to our setting because of any disability.

· We ensure that all parents are made aware of our equal opportunities policy.

· We develop an action plan to ensure that people with disabilities can participate successfully in the services offered by the setting and in the curriculum offered.

3 Religious persuasion

· Early Birds recognises that each religion is unique and a family’s religious beliefs are important to them.

4 Racial origin

· Early Birds will provide toys, books and equipment that will benefit all children that will give them the opportunity to see people of black, mixed race and white origins positively reflected.

5 Cultural and linguistic background

· Children will be given opportunities via curriculum planning, to appreciate and respect cultures other than their own.

6 Sex

· Sexism is the belief that one gender is naturally superior to the other. Early Birds will actively ensure that all children have equal access to all play equipment and will avoid terms such as ‘big strong boys’ or ‘girls doing the cleaning’.

7 Social group

· Early Birds will not judge the children or their families by their social circumstances.

8 Disability

· Children may be disadvantaged in a number of ways – from physical disablement through to speech and language problems, sensory impairment, learning difficulties to emotional problems. 

· All children will receive support to meet their individual needs 

· All children need a positive self-image and this can be brought about by the staff’s attitude to each child as an individual.

9 Employment

· Early Birds will appoint the best person for each job and will treat fairly all applicants for jobs and all those appointed.

· No applicant will be rejected on the grounds of age, gender, sexuality, class, family status, means, disability, colour, ethnic origin, culture, religion or belief.

· Commitment to implementing the equal opportunities policy will form part of the job description for all workers.

· Posts are advertised and all applicants are judged against explicit and fair criteria.

· The applicant who best meets the criteria is offered the post, subject to references and checks by the Criminal Records Bureau. This ensures fairness in the selection process. All job descriptions include a commitment to equality and diversity as part of their specifications.

· We monitor our application process to ensure that it is fair and accessible.

10 The Curriculum

The curriculum offered in the setting encourages children to develop positive attitudes to people who are different from themselves. It encourages children to empathise with others and to begin to develop the skills of critical thinking.

We do this by:

· making children feel valued and good about themselves;

· ensuring that children have equality of access to learning;

· reflecting the widest possible range of communities in the choice of resources;

· avoiding stereotypes or derogatory images in the selection of materials;

· celebrating a wide range of festivals;

· creating an environment of mutual respect and tolerance;

· helping children to understand that discriminatory behaviour and remarks are unacceptable;

· ensuring that the curriculum offered is inclusive of children with special educational needs and children with disabilities;
· ensuring that children whose first language is not English have full access to the curriculum and are supported in their learning;
· ensuring all children are respected and their individuality and potential recognised, valued and nurtured, through our keyperson system and observations;
· ensuring activities and the use of play equipment offer children opportunities to develop in an environment free from prejudice and discrimination; and
· ensuring opportunities are given to children to explore, acknowledge and value similarities and differences between themselves and others.  Group times and snack times will be used to foster good manners, such as saying please and thank you and listening when another child or adult is talking.

11 Resources

· These will be chosen to give children a balanced view of the world and an appreciation of the rich diversity of our multi-racial society. 

· Materials will be selected to help children develop their self-respect and to respect other people by avoiding stereotypes and derogatory pictures and messages about any group of people.  

12 Special Needs

· We recognise the wide range of special needs of children and families in the community, and will consider what part we will play in meeting these needs. The setting’s Special Needs Co-ordinator is Jane Starling.  See also our Special Needs Policy.

13 Discriminatory Behaviour / Remarks

· These are unacceptable and will be challenged. The response will aim to be sensitive to the feelings of those involved and to help those responsible to overcome and understand their prejudices.

14 Language

· Information, written and spoken, will be clearly communicated in as many languages as necessary. 

· Bilingual / multilingual children are an asset to the group. They will be valued and their languages recognised and respected.

15 Food

· We work in partnership with parents to ensure that the medical, cultural and dietary needs of children are met.

· We help children to learn about a range of food, cultural approaches to mealtimes and eating and to respect the differences among them.

16 Families

· We recognise that many different types of family successfully love and care for children.

17 Should discrimination occur

· By child: Should discrimination occur, the child should be challenged and the parents notified. All are made aware that such behaviour is unacceptable and will not be tolerated. After three occurrences the child will be asked to leave.

· By parent: The parent will be informed that such behaviour will not be tolerated. The proprietor reserves the right to remove the parent’s children from the setting.

· By member of staff: Disciplinary proceedings will be implemented. See Suitable Person Policy.
18 Training

· We seek out training opportunities for staff and volunteers to enable them to develop practices, which enable all children to flourish.

· We review our practices to ensure that we are fully implementing our policy for equality and diversity.
19 Valuing Diversity in Families

· We welcome the diversity of family life and work with all families.

· We encourage children to contribute stories of their everyday life into the setting.

· We encourage parents/carers to take part in the life of the setting and to contribute fully.

· For families who have a first language other than English, we value the contribution their culture and language offer.

· We offer a flexible payment system for families of differing means.
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