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Allegations of Abuse

Our setting wants to ensure that the safety of your child is paramount. It is also vital to protect our staff and minimise the risk of any allegations being made against them.

In order to protect ourselves we:

· Will record in the Accident Book any injury sustained by a child whilst in our care. When the child is collected, we will inform whoever picks the child up about the injury and ensure that they sign the Accident Book.

· Will ask for an explanation of any prior injury (sustained elsewhere) and record this in our Prior Injury Book. 

· Will record all instances in our Assisted Changing Record where staff have had to assist a child in cleaning themselves after using the toilet. 

· We will ask a parent or carer to sign this book when they collect the child.

· Will ensure that all staff undertake regular Safeguarding Children training.

· Will ensure that all parents understand our role and responsibility in Safeguarding Children. This information is also supplied in our Safeguarding Children Policy.

· State in our Behaviour Management Policy that no physical sanctions will be used. All staff comply with this policy.

· Will try to avoid situations where an adult is left alone in a room with a child. If this does occur, we will ensure that the door is left open and other people are around.

· Will avoid engaging in rough physical play with children as this may be misconstrued and could cause accidental damage to a child.

· Will avoid doing things of a personal nature for children that they can do for themselves.

· Will take up references, including one from the candidates’ last employers and will always question any gaps in employment history.

· Will encourage an open door ethos, to enable staff to talk to each other and the management team if they have any concerns about the conduct of any of their colleagues.

· Will ensure that all staff are aware that it is a disciplinary offence not to report concerns about the conduct of a colleague that could put a child at risk.

· If an allegation is made against a member of staff this will be reported to the owner immediately.  She will report to the Local Authority Designated Officer (LADO) on 0121 788 1505 within one working day and between them they will decide the next course of action. The staff member will be suspended on full pay with immediate effect whilst OFSTED are informed (as soon as possible and within 14 days of the allegation) and investigations take place by the proprietor. Advice will be sought from OFSTED and police contacted if deemed necessary.
· We will not carry out our own investigation unless Social Services or the Police decide it is inappropriate for them to do so. OFSTED may wish to undertake further investigation.

· The welfare of all children attending the setting is of paramount importance at all times.
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